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Research Misconduct

Research Misconduct
Research Misconduct Overview
Th e University of Maine is committed to fostering an environment in which the highest

Policy & Procedures
Committee on Scientific Misconduct

ethical standards in t he conduct of research and other scholarly activities are expected.
Th e primary responsibility for maintaining such standards of honesty in the pursuit and
dissemination of knowledge rests with the facu lty, collaborat ing staff members, and

Resources

students. Any individual w ho is found guilty of willful 'miscon duct' as defin ed below is
subject to disciplinary action by the University of Maine.

What is Research Misconduct?
'M iscon duct' or 'Misconduct in Research and Other Scholarly Activities' means fabrication,
falsification, plagiarism, or other practices that seriously deviate from those that are
commonly accepted within the scholarly community for proposing, conducting, or
reporting research an d other scholarly activities.
Fabrication: Making up data or results an d recording or reporting them.
Falsification: Manipulating r esearch materials, equipment, or processes, or

changing or omitting data or results such that the research is not accurately
represented in the research record.
Plagiarism: The appropriation of another person's ideas, processes, results, or

words without giving appropriate credit.
Misconduct does not include honest error or honest differences in interpretations
or judgments of data.

Contact for Research Misconduct Questions
Amanda Ashe, CRA
Director of Research
Compliance
amanda.l.asbe@mame.edu

207.5811480, 310 Alumni

Hall
Ashe Bio
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I. Preamble
A. Statement of Policy
The Univers ity of Maine is committed to foster ing an environment in which the highest
ethical standards in the conduct of research and other scholarly activities are expected.
The primary responsibility for maintaining such standards of honesty in the pursu it and
dissemination of knowledge rests with the facu lty, collaborating staff members, and
students. Any individual w ho is found guilty of willful "Misconduct" as defined below is
subject to disciplinary action by the Univers ity of Maine.
Every individual engaged in research and other scholarly activities is expected to be fully
aware of the regulati ons and ethics guidelines governing his/her discipline. A faculty
member or his/her collaborator(s) (including other facu lty, staff, and students) should

disclose immediately w hat they believe in good faith to be an instance of misconduct, as
identified below.
Any allegation of "misconduct in researc h an d other scholarly activities" (henceforth
"Misconduct") that is made against a member of the fa culty or staff or against his/her
collaborator(s) requires a prompt, thorough and fa ir r eview. The University will take
reasonable steps to ensure an impartial and unbiased revi ew to the maximum extent
practicab le, including precautions to ensure that individuals r esponsible for carrying ou t
any part of the research misconduct proceeding do not have unresolved personal,
professional, or fina ncial conflicts of interest w ith those involved with the inquiry or
investigatio n. The following procedures are intended to assure these objectives. Within
the University community, many unusu al employment situations do not have the
tradition al line of command, i.e., staff-faculty-chairperson-dean-vice president.
Consequently, the guidelines developed below will necessarily have to be modified under
certain circumstances.
Back to TOP-

II. Definitions
A. Misconduct in Research and Other Scholarly Act:vities
'Miscon duct' or 'Misconduct in Research and Other Scholarly Activities' means fabrication,
falsification, plagiarism, or other practices that seriously deviate from those that are
commonly accepted within the scholarly community for proposing, conducting, or
reporting research and other scholarly activities. It does not include honest error or
honest differences in interpretations or judgments of data.
Inquiry - An information -gathering and initial fact-finding process to separate allegations
of misconduct deserving of further investigation from those w hich are frivolous,
unsubstantiated or m istaken.
Investigation - A for mal examinati on and evaluation of all relevant facts to determine if
an instance of misconduct has taken place.
Complainant - An individual who comes forward with an allegation of misconduct .
Respondent - An ind ividual against whom misconduct is alleged.
Federal agency - Federal agency shall include any federa l agency w ith regulat ions
pertaining to allegations that misconduct has occurred in research supported by federal
fu nds. For example, the Office of Research Integrity (ORI ), a component of the Public
Health Service, mon itors individual investigations into alleged or suspected scientific
misconduct in resea rch or research -training, applications for r esearch or research
training, or related research activities that are supported by fu nds r eceived from the
Public Health Service (PHS) of the United States Department of Health and Human
Services. The National Science Foundation (NSF), under the supervision of the Division of
Au dit and Oversight (DAO) in the Office of Budget, Audit and Control, monitors
invest igations into allegations of scientific misconduct in research supported by an NSF
award.
Back to TOP-

III. Appointments
A. Misconduct Policy Officer

1. The Vice Pr esident for Research, or other senior administrator if so designated by the
President, shall serve as the Misconduct Policy Offi cer. The Vice President for Academic
Affairs and Provost, or oth er senior administrator if so designated by the President, shall
serve as alternat e in instances of allegations that might pose a con flict of inter est for the
Misconduct Policy Officer.
2. Responsibilities
• To provide education and counseling to the University community on matt er s
related to scientific misconduct.
• To disseminate and interpret the University's policies on scientifi c misconduct.
• To counsel con fidentially any individual who comes forward w ith an allegation of
misconduct.
• To seek to assist in the resolution of each such allegation t hrough t he institutional
processes appropriate to the particular case.
• To work with t he complainant in t he development of a specifi c, formal, written
complaint in t he event that the allegation is to be handled t hro ugh these
procedu res.
• To appoint all Inquiry Boards.
• To maintain all reco rds of all complaints, inquiries, and investigations.
• To serve ex officio (without vote) on Inquiry Boards and Ad Hoc Review Panels.
• To communicate with federal agency in accor dance with federal law w henever
allegations involve r esearch supported by federal funds.
• To communicate with the Vice Pr esiden t for Academic Affa irs and Provost at all
stages of the process, including w henever the Officer reports to federal funding
agencies.
B. Committee on Sci.ent1fic Misconduct

1. The Faculty Senate will appoint a six member Committee on Scientifi c Misconduct.
Membership w ill be limited to tenured fa culty selected t o represent a range of
disciplines. Init ially, two persons each w ill be appointed for terms of one, two, and
three yea rs. Subsequently, two member s will be appointed annually for three-year
terms.
2. Responsibilities

1. For any specific allegation or set of allegations, a three-member Inquiry Board
of the Committee on Scienti fic Misconduct, appointed by the Misconduct
Policy Officer, will conduct the inquiry in accordance with the procedures set
forth below to determine if an investigat ion is warranted.
2. If an investigation is warranted, the Inquiry Board shall r ecommend that the
Misconduct Policy Officer charge the appropriate Dean with appointing an Ad
Hoc Review Panel to conduct a full investigation.
C. Ad Hoc Review Panel

1. When the Inquiry Board recommends a formal investigation, the appropriate Dean
w ill appoint a Review Panel of five academica lly qualified members from w ithin the
University. At least two shall be from disciplines closely related to that of the
respondent. Under limited circumstances, scholars from other institutions who are
recognized experts in the discipline of the respon dent may be requested to serve as
consultants or experts to the Panel. The r espondent will have the opportunity to
challenge the appointment of proposed panel members and to suggest substitutes
to the Dean for good cause shown. Good cause may include, bu t not be limited to,

circumstances in which the respondent believes the proposed member(s} to be
unqualified to review the allegations due to bias or lack of relevant expertise in the
fie ld in question. Final decision on the composit ion of the Review Panel will be
made by the Dean.
2. All fa culty members of the Committee on Scientifi c Miscon duct shall be excluded
from serving on the Ad Hoc Review Panel in order to assure the independence of
the inquiry and investigative phases of the process.
Back to TOP-

IV. Description of Process
The entire process shall be governed by the guidelines set forth in Sections V1 and Vil of
these procedures.

A Complaint
Any person(s) who p erceives that misconduct has occurred shall report the alleged
misconduct to the Misconduct Policy Officer, who shall immediately discuss with the
complainant the perceived misconduct an d the procedur es for inquiries an d
investigations.
To the extent allowed by law, the University shall maintain the identity of complainants
securely and confidentially and shall not d isclose any identifying information, except to:
(1) those who need t o know in order to carry out a thorough, competent, objective, and

fair research misconduct proceeding; and (2) Federal agency (if applicable) as it conducts
its revi ew of the research misconduct proceeding and any subsequent proceedings.
Anonymity of the complainant may be preserved if the Misconduct Policy Officer, after
reviewing the allegation and available information, determines that it is necessary to
protect the complainant and that the identity of the complainant is not necessary to the
inquiry. In this event, the com plainant would be the University. There may also be
instances where the University is the complainant because the identity of the
complainant is unknown but the evidence of miscon duct is substantial.
The complainant or Misconduct Policy Officer on behal f of t he University shall initiate the
process by completing a statement of the allegation or other evidence of possible
misconduct, and by signing an d dating the complaint. The complaint shall contain the
allegation of misconduct and the r easons an d bases for suspecting misconduct by a
member* of the University, and shall be provided to the Misconduct Policy Officer in the
event that the complaint is completed by the complainant.
* In the event that a student is accused of misconduct as defined in this policy, the
Misconduct Policy Officer shall provide a copy of the complaint to the Student Con duct
Code Officer. The academic honesty procedures described in the student handbook shall
apply.

B. Inquiry
Within ten (10) working days of the receipt of a complaint during the academic year, and
as soon as practical during the summer period, the Misconduct Policy Officer sh all select
a three-member Inq uiry Board from membership of the Committee on Scientific
Misconduct, appoint a chairperson, and charge the Board with con ducting an inquiry to
assess the allegation to determine if: (1) it meets th e defin ition of research misconduct as
defined in this Policy; (2} it involves either federally supported research, applications for
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an d specific, so that potential evidence of research misconduct may be identified. At this
time, the Misconduct Policy Officer shall also notify the respondent, in writing, that a
complaint of suspected misconduct has been made and that an Inquiry Board has been
appointed. The Miscon duct Policy Officer shall also provide the respondent w ith a copy of
the complaint an d provide him or her w ith the names of the members of the Inquiry
Board. If the inquiry subsequently identi fies addit ional respondents, they shall be
promptly notified in w riting. To the extent allowed by law, the University shall maintain
the identity of respondents secur ely and confidentially and shall not disclose any
identifying informat ion, except to: (1) those who need to know in order to carry o ut a
thorough, competent, obj ective, and fa ir r esearch misconduct proceeding; and (2) Federal
agency (if applicable) as it conducts its r eview of the r esearch misconduct proceed ing and
any subsequent proceedings.
In the event that the allegations relat e to Federally fu nded act ivities. the Misconduct
Policy Officer shall take interim administrative actions, as appropriate, to protect the
Federal funds and insure that the purposes of the Federal financial assistance are carried
out.
The Inquiry Board sh all meet with the respondent and shall r eview necessary and
reasonable informat ion to determine if an investigation should be recommended. The
Inquiry Board shall pr epare a written report that includes the complaint an d states what
evidence was r eviewed, summarizes relevant interviews, and states t he co nclusions of
the inq uiry.
The Inquiry Board sh all take no more than thirty (30) days from estab lishment of the
Board to conduct its inquiry and to comp lete its report. If the Board anticipates that the
established deadline ca nnot be met, a r eport, citing the reasons for the delay and
progress to date, shall be submitted to the Misconduct Policy Officer an d to the
respondent, and app ropriately involved individuals should be so informed. If the inquiry
ta kes longer than sixty (60) days to complete, the record of the inquiry shall include an
explanation of the reasons for exceeding the 60-day period.
The Board shall recommend the initiation of an investigation if it establishes information
w hich tends to support the allegation of misconduct, if the inquiry has raised questio ns
about possible misconduct that can only be resolved by formal investigation, or if the
respondent refuses to coopera te fully w ith the Board. If an allegation is found to be
unsupported, but submitted in good faith, the Board shall recommend no fu rther action.
At the concl usion of the inquiry, the Inquiry Board shall provide a draft copy of the
w ritten report to the Misconduct Policy Officer and to the r espondent. The respon dent
may fil e a written response within ten days of r eceipt of the Inquiry Board's report. The
Inquiry Board will consider any responses and address the comments before issuing the
final report. The inquiry report shall contain the follow ing information: (1) The name and
positi on of the r espondent(s); (2) A description of the allegations of research misconduct;
(3) The federally funded support involved, including, for example, grant numbers, grant
applications, contracts, and publications listing federal support; (4) The basis for
recommending that the alleged actions warrant an investigation; and (5) Any comments
on the r eport by the respondent or the complainant. The Misconduct Policy Officer will
make a w ritten determination of whether an investigation is warranted. The Misconduct
Policy Officer shall notify the respondent(s) of t he r esults of the inquiry and atta ch to the
notification copies of t he fina l inquiry report and these institutional policies and
procedures for the h andling of research misconduct allegations. The Miscon duct Policy
Officer shall inform the r espondent whether or not there will be fu rther investigation; if
there is a comolainant. he or she shall likew ise be informed.

In the event that the allegations relate to Federally fu nded research and if the Board
determines that an investigation is warranted, the Misconduct Policy Officer shall notify
Federal agency prior to commencement of the investigation. The Misconduct Policy
Officer also shall not ify Federal agency at any time if the following conditions exist:
1. There is an immediate health hazard involved;
2. There is an immediate need to protect federal funds or equipment;
3. There is an immediate need to protect the interests of the person(s) making the
allegations or t he respondents(s);
4. It is probable that the allegation(s) are going to be r eported publicly; or
5. There is a reasonable indication of possible criminal violation. In this instance the
Misconduct Policy Officer shall notify Federal agency within 24 hours of obtaining
the information. The Misconduct Policy Officer also shall notify Federal agency of
any developments that may affect curr ent or potential federal fun ding fo r the
respondent o r that Federal agency needs to know to ensure appropriate use of
federal fu nds and otherwise protect the public interest .
In the event that the inquiry concludes that an investigation is not warranted, the
Misconduct Policy Officer shall maintain a sufficiently detailed documentation of the
inquiry to permit a later assessment of the reasons for determining that an investigation
was not warra nted. Such records shall be maintained in a secure manner for a period of
at least seven years after the termination of the inquiry, and shall, upon req uest, be
provided to authorized personnel of relevan t Federal agency.
In all cases, the Misconduct Policy Officer is responsible for investigating and
recommending appropriate action for any additional outcomes of t he inquiry. If the
Board finds that allegations have not been made in good faith, the Misconduct Policy
Officer shall initiate or recommend disciplinary action against the complainant in
accordance with appropriate University policies. If the confidentiality of the proceedings
is breached, the Misconduct Policy Officer shall initiate or recommend disciplinary act ion
against the br eaching individual in accordance with appropriate University policies. If the
confi dentiality of the proceedings is breached, the Misconduct Policy Officer shall initiate
or r ecommend acti ons to minimize the damage. If the comp lainant suffers acts of
retaliation, the Misconduct Policy Officer shall initiate o r recommend disciplinary act ion
against the individual or individuals engaging in such acts, in accordance with
appropriate University policies.
Formal lnvest19atlon

If the Misconduct Policy Officer rules that a formal investigation be conducted, the
appropriate Dean shall explicitly charge the Review Panel and provide it with all material
already at hand. The Review Panel shall commence the inv estigation within 30 days of
completion of the inquiry.
The Review Panel shall: (1 ) Use diligent efforts to ensure that the investigation is
thorough and sufficiently documented an d includes examination of all research records
an d evidence relevant to reaching a decision on the merits of the allegations; (2)
Interview each r espo ndent, complainant, and any other available person who has been
reasonably identified as havi ng information regarding any r elevant aspects of the
investigation, including w itnesses identifi ed by the responden t, and r ecord or transcribe
each interview, provide the record ing or transcript to the interviewee for correction, and
include the recordi ng or t ranscript in the record of investigatio n; (3) Pursue diligently all
signifi cant issues and leads discovered that are determined relevant to the investigation,
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continue the investigation to completion; and (4) Otherwise comply w ith the
requirements for co nducting an investigation in this Policy.
The respondent sha II be given a copy of the charge to the Review Panel, including the
allegations to be investigated, and invited to provide written comments, which comments
shall be among the m aterials considered by the Review Panel and inclu ded in its report.
In addition, the respondent shall be obliged to provide the Review Panel w ith other
requested material r elevant to the alleged infra ction. For scientific misconduct, this might
include:
1. A list of all persons connected with the work.
2. Copies of relevant grant applications and wo rk progress reports.
3. All r equested r elevant research notebooks, journa ls, an d other records.
4. Copies of relevant abstracts an d paper s, published or pending.
5. Copies of all correspondence and memoranda of telephone ca lls.
The Review Panel is au thorized to conduct a hearing and to interview anyone who could
contribute relevant information. The respondent shall cooperate with the Review Panel.
The Review Panel wHI notify t he r espondent sufficiently in advance of the scheduling of
his/her interview in t he investigation, so that the responden t may prepar e for the
interview and arrange for the attendance of legal co unsel, if the respondent wishes. If the
misconduct is substantiated, the investigation shall determine the seriousness of the
offense and the extent of any adverse effects resulting from the misconduct.
The Review Panel should complete its fo rmal investigation and send its draft written
report to the Dean in no more than twenty (20) working days during the academic year
(or as soon as is practical during the summer recess). At the same t ime, a copy of the
report shall be sent to the respondent, along with a copy of (or supervised access to) the
evidence on which th e report is based and his/her w ritten comments invited, such
comments to be sen t to the Dean within thirty (30) worki ng days.
Comments will be considered by the Dean and by the Misconduct Policy Officer in their
subsequent deliberations, and be made part of the record of t he investigation.
Upon a 3/ Sth vote of the Review Panel and prior to completion of the report, the Panel
may w iden the investigation to include other projects with wh ich the respondent is or has
been involved where the investigation thus far (1) suggests a substantive link between
the project under investigation; (2) establishes that the same research team was or may
have been involved in other projects; (3) indicates a pattern or practice of misconduct; or
(4) reveals other appropriat e circumstances under w hich r eview should be expanded. The
Panel shall commun icate, in w riting, this increased effort to the Misconduct Policy Officer
an d t he r espondent . The expanded investigation must be completed w ithin 60 calendar
days from the commencement of the initial investigation.
If the Panel anticipates that the investigation cannot be completed within the deadline,
the Panel shall advise the Misconduct Policy Officer and the r espondent. In the case of
federally fu nded research, if the Panel determines that it w ill not complete the
investigat ion in 120 days, the Misconduct Policy Officer shall request an extension from
Federal agency in accordance with federal law.
The Panel's final report shall: (1} Describe the nature of the allegations of research
misconduct; (2) Describe and document the federal support, including, for exam ple any
grant numbers, grant applications, contracts, and publications listing federa l support; (3)
Describe the specific allegations of research misconduct considered in the investigation;
(4) Include the institutional policies and procedures under wh ich the investigation was

conducted; (5) Identify and summarize the research records an d evidence review ed, and
identify any evidence taken into custody, but not r eviewed; (6) Describe any relevant
records and evidence NOT taken into custody and explain why; (7) Provide a finding as to
w hether r esearch m isconduct d id or did not occur for each separate allegation of
research misconduct identified during the investigation, and if miscond uct was found, (i)
identify it as falsification, fabrication, or plagiarism and w hether it was intention al,
knowing, or in reckless disregard, (ii) summarize the facts and the analysis support ing the
conclusion and consider the merits of any reasonable explanation by the respon dent and
any evidence that r ebuts the respondent's explanations, (iii) identify the specific federa l
support; (iv) identify any publications that need correction or retraction; (v) identify the
person(s) responsible for the misconduct, and (vi) list any current support or know n
applications or proposals for support that the respondent(s) has pending with nonfederal agencies; (7) Include an d consider any comments made by the r espondent and
complainant on the draft investigation report; an d (8) the sanctions recommended, if any.
A 3/ Sth vote of the Panel finding that the allegation(s) is substantiated is necessary for
imposition of any sanctions.
Within ten (10) working days from receipt of the Panel's report, the Dean shall fo rward
the report and the respondent's comments, if any, to the Misconduct Policy Officer who
shall notify other appropriate persons as to the findings of the Review Panel. If the
allegations are substantiated, the Dean sh all recommend to the Misconduct Policy Officer
an appropriate course of action. The Misconduct Policy Officer shall d etermine the final
outco me, including t he imposition of any sanctions, an d shall notify the respondent. The
respondent shall have ten (10) working days in which to submit an appeal.
If the allegations of misconduct are substantiated, the respondent will be subjected to
disciplinary action, w hich may include, but is not limited to, termination, an d the
respondent may also be expected personally to make rest itution as appropriate under
the circumstances of the case. If the allegations of miscon duct are not substantiated, the
Misconduct Policy Officer shall undertake diligent efforts, as appropriate, to restore the
reputation of the respondent.
If the respon dent is being supported by extramural sponsored funds, the Misconduct
Policy Officer shall consult with the Vice President for Academic Affairs and Provost and
may at his/her discretion notify the sponsor and apprise the sponsor of the progress of
the investigation. A copy of any such notification shall be sent to the resp ondent. In the
case of federally fun ded research, the Misco nduct Policy Officer shall notify Federal
agency of the final o utcome of the investigation an d, as required by Federal regulation,
provide Federal agen cy w ith a copy of the co mplete Investigation r eport. In the event that
the inquiry or investigation is terminated before completion, t he Misconduct Policy
Officer shall not ify Federal agency in accordance w ith fe deral law.
The Misconduct Policy Officer shall notify the editor(s) of journals that are considering or
have publish ed abstracts and papers emanating from research determined to be the
product of substanti ated misconduct.
Institutions and sponsoring agencies w ith which the respondent has been affiliated
should be notified by the Misconduct Policy Officer if there is a reason to question the
validity of previous r esearch or scholarship.
The Misconduct Policy Officer shall pr epare and maintain the docum en tation to
substantiate the investigation's fin dings. This documentation is to be made available to
authorized personnel of the relevant Federal agency upon request.
No matter the outcome of the investigation, the Misconduct Policy Officer shall

undertake d iligent efforts to protect the positions and reputations of persons who have
made allegations of scientific misconduct in good fa ith.
Back to TOP-

V. Appeals
The respon dent may file an appeal in writing with the Miscon duct Policy Officer. The
appeal must be based solely upon issues of procedural error or new evidence which
could not be made available to the Review Panel. This appeal shall be filed with the
Misconduct Policy Officer within ten (10) working days of the date of notification of the
determination of the Misconduct Policy Officer. The decision on appeal of the Misconduct
Policy Officer shall be fin al. If an app eal is upheld, the process of inquiry/investigation
starts anew at the po int where there were procedural errors or w here the introduction of
new information is relevant.
Back to TOP-

VI. Guidelines for the Conduct of an Inquiry and an Investigation
The procedures for dealing w ith allegations of miscond uct are guided by the following
principles:
A. To protect, to the maximum extent possible, t he privacy of those who in good faith

report apparent miscon duct.
B. To afford the resp ondent confidential treatment to the maximum extent possible, a
prom pt an d thorough investigation, and an opportunity to comment on allegations and
f indings of the inquiry and/or the investigation.
C. To take precautions against real or apparent con flicts of inter est on the part of those
involved in the inquiry or investigation.
D. To minimize the n umber of individuals involved, cons istent with securing necessary
an d appropriate expertise to carry out a thorough and authoritative evaluation of the
relevant evidence in any inquiry or investigation.
All University persons ca lled upon to administer this policy shall exercise diligence to
protect the privacy of the individuals involved. Con fidentiality shall therefore be
maintained except as necessary to consu lt w ith persons as required by this policy and
except insofar as disclosure is r equired by law. All notebooks, journa ls, and other
mat erials submitted to the Panel will be held in trust by the Misconduct Policy Officer.
All reasonable, practical, and appropriate efforts to protect an d restore the reputati on of
any person alleged to have engaged in research miscon duct, but against w hom no
finding of research m isconduct was made, if that person or his/her legal counsel or other
authorized representative requ ests that the University does so.
All reasonable and practical efforts to protect or restore the position and r eputation of
any complainant, witness, or comm ittee member and to counter potential or actual
retaliat ion against those complainants, witnesses, and committee members shall be
underta ken by the Univers ity. Collaborators named in allegations, against w hom no
charges are directed and no action initiated under this policy, are presumed to be
innocent of misconduct except where allegations are lodged against them as individuals
an d reviewed under t he procedures of this policy.
After an investigation, faculty practices and institutional policies and procedur es for

promoting the ethical conduct of research and investigating allegations of misconduct
should be reviewed by the Committee on Scientific Misconduct in light of the experience
gained, and recommendations for improvement should be forwarded to the President
via the Miscon duct Policy Officer after consideration by the Faculty Senate, Deans, and
Vice Presidents.
Back to TOP-

VII. Guidelines for the Confidentiality of Records
All r ecords, docu men ts, and the like submitted, generated, or otherwise developed in
connection with proceedings under the policy shall be mainta ined confidentially and with
the strictest regard for the pr ivacy of all participants. All such r ecords shall be maintained
for a period of at least seven years after the pro cess is com pleted under this policy.
All r ecords, docu men ts, and the like relative to proceedings that terminate with a finding
of no misconduct shall be maintained confidentially in the Office of the Misconduct Policy
Officer. Such records shall be sealed, and filed under the name of the individual against
w hom allegations were made in a repository created to maintain such records. Under no
circum stances shou Id such records be refer enced or included in the personnel file of the
individual against whom allegations were made. The same procedure shall apply relat ive
to proceedings that term inate before the com pletion of the formal investigation.
All r ecords relative to proceedings t hat term inate w ith a fin ding of misconduct shall be
maintained unsealed in the Office of the Miscon duct Policy Officer. Access to these files
shall be limited to persons t o w hom access must be granted to insure compliance w ith
the d ictates of the law and this policy. All access and disclosure requests, and the
responses thereto, shall be documented and m aintained as part of the file.
All persons called upon to administer this policy shall exercise diligence to assure
compliance with t hese confidentiality requ irements. No disclosure of, or access to, such
records shall be permitted, except as requ ired by law or as essential to effect this policy.
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Function
Any allegation of "m isconduct in research and other scholarly activities" that is made
against a member o f the facu lty or staff or against his/ her co llaborator(s) r equires

Resources

prom pt, thorough and fa ir review. Misconduct means fabrication, fa lsifi cation, plagiarism,
or other practices t hat seriously deviate from those that are common ly accepted within
the scholarly community for proposing, conducting, or reporting research an d other
scholarly activities. It does not includ e honest error or honest differences in
inte rpretations or j u dgm ents of data.
Committee on Scient ific Misconduct consists of at least six members, limited to tenured
facu lty selected to represent a range of disciplines. Faculty Senate will recommend
potential Committ ee members who will then be selected by the Vice President for
Research, w ho is the Misconduct Policy Officer. For any specific allegation or set of
allegations, a three-m ember Inquiry Board of the Committee on Scientific Misconduct,
appointed by the Misconduct Policy Office r, w ill con duct the inquiry in accordance w ith
defined procedures. If an investigatio n is warranted, the Inquiry Board shall recommend
that the Misconduct Policy Officer charge the appropr iate Dean w ith appointing an Ad
Hoc Review Panel to condu ct a full investigation. See Policy'. and Procedures on Alleged
Misconduct in Research and Other Scholarly'.Activities, section Ill. ARP-Ointments for more
information.

Members
• Jason Bolton, Cooperative Extension
(term expires 1: 1/30/2023)
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(ter m expires 1: 1/30/2022)
• Heather Hamli n, School of Marine Sciences
(ter m expires 1 1/30/2023)
• David Hiebeler, Departm ent of Mathematics & Statist ics
(ter m expires 1: 1/30/2022)
• An dre Khalil, Departm ent of Chemica l & Biomedica l Engineer ing
(ter m expires 1 1/30/ 2022)
• Rebecca Schwartz-Mette, Department of Psychology
(ter m expires 1 1/30/2023)

• Staffed by Amanda Ashe, Director of Research Compliance

Misconduct Policy Officer
• Kody Vara hramyan, Ph.D.
Vice President fo r Research and Dean of the Graduate School
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Federal Resources: Office of Research Integrity (ORI)
• Case Summari,es
• Federal Policies

Resources

• Handling Misconduct
• lnfog@P-hics
• Introductio n to t he ResP-onsible Conduct of Research,_b_Y. Dr. Nicholas Steneck
• Research Misconduct Resources
• "The Lab" Interactive Movie on Resea rch Misconduct
• "The Research Clinic" Interactive Training Video

Additional Resources
• Research lntegrify.: Making the Right Choices (Science.org)
• Res P-onsible Conduct of Research (UMaine)

UMaine Supports
Dealing w ith any compliance issue can be difficu lt. UMaine has resources to help you
deal with challenging situat ions.
• Counseling Center
• EmP-IOY.ee Assistance Program
• Office of Human Resources
• PsY.chological Services Center

